Ontario Public Service Employees Union

-.Local596

and the

“Ryerson University

(The Board of Governors of Ryerson University)

Tentative Agreement
Effective February 14, 2011

Amend Position Titles throughout the Collective Agreement:

» Executive Director, Human Resources o Assistant Vice President, Human Resources
»  Manager, Employee Relations to Associate Director, Consulting, Recruitment, Retention & Equity

6.04

Employee's Right to Representation

The University will advise employees of their right to union representation at the onset of any
meeting to which the employee is called to discuss the employee's behaviour, conduct,
attendance record or job performance. At the request of the employee, she/he may have a

steward present at such a meeting.



6.10

705

Information to the Union

The University agrees to provide all information required to assist the local Union in representing the
members of the bargaining unit. The University shall provide to a duly appointed representative of
the local union with access to a reporting tool through the human resources management
system. The data that will be made available will include:

Names all active employees, their classification (grade), step on the grid, salary, department,
status, start date, end date of appointment if a term employee, senioriy date, transfers,
promaotions, reclassifications, addresses, and other reiated information as approved by the
Assistant Vice President, Human Resources Department.

(c) The local Union will be advised of the filling of any vacancy within the bargaining unit.

(d) The local Union shall be advised of any underfills prior to the scheduled meeling in which the offer
of employment and the terms and conditions of the underfill are discussed with employee.

(H The University will provide an up-to-date capy of the University's Policy and Procedures Manual to
the local Union, and the focal Union shall be included on the distribution list administered by
Ancillary Services.

Answering a Grievance

If the decision of the Assistant Vice President, Human Resources Executive—Diractor—Human
Resources is not satisfactory or if none is communicated. in writing, within the time limit referred to
above, the grievance may be submitted—within ten (10) working days after the expiry of the time limit sat
out in Arficle 7.04 above, for the written communication of the dacision of the Executive Director, Human
Resources--by the Union to arbitration as set forth in Article 9.01 (a) and (h).

8.02 Discrimination/Harassment Complaint(s) and Grievance Process

An employee who has a complaint of harassment or discrimination as defined in Article 3.01 shel=first
£aied may consult with a Union Representative, before raising the matter with the most senior non-
bargaining unit manager (director, chair, dean etc.) in hisfher department by submitting in writing the
nature of his/her complairt and the remedy sought. The time limits set out in Article 7.02 do not apply to
complaints under this seclion, provided that the complaint is made wilhin a reasonable time of the
conduct complained of and having regard to all the circumstances. Should the circumstances warrant,

the complaint may be raised with the next higher level of management in the appropriate line structure.

]



13.04 Term Employees with Less than Four (4) Months Continuous Service

13.06

16.06

16.09

(b) Confirmation of Notice

If the term position confinues to be required beyond the original stated end date, or is terminated earlier
than initially anticipated, the University shall pravide the term employee with as much notice as
possible, but no less than one (2) two (1) week's notice of renewal or early termination.

Term Employees with Twelve (12) or More Months Continuous Service

A Term Employee with twelve (12) or more manths of continuous sesvice shall be entitled to all of the
rights under the Collectiva Agreement and the full benefits package as if they were career employees,
except for the following:

Severance Payment for Term Employees Whuse Positions are Funded by Sources other than
the University's Base Operating Budget

In circumstances where the University detemines that term positions funded by sources other than the
University’s base operating budget will no longer be required, upan separation the term employee shall
be enfitled fo receive severance pay based on their continuing service credits as follows:

(i) 3 to 6 years of continuous service

- fifty percent {50%) (55%) of the severance payment as per Article 18
(i) 6i010 years'of continuous service ;

- seventy five percent (#5%) (80%)of the severance payment as per Article 18
(i) 10 plus years of continuous service

- ninety percant (90%) of the severance payrment as per Arlicle 18

Posting of Vacant Positions

(b) Prior to filling a vacant position in the bargaining unit {save and except a term position af four
(4) months or less), the vacancy will be posted on the central board which is the job postings
board outside of the Human Resources Department and will be distributed fo all departments
in the University for posting and circulation within the department and posted on the Human
Resources waebsite (http:/www.ryerson.cajfjobs/), for a period of fen (10) working days
before placing any outside advertising.

The ten (10) working days during which, as a minimum, a vacancy announcement is to remain posted
shall be deemed to have been completed if it has been placed on the board ten (10) full working days
prior 1o the date by which applications for the vacant position are to be received.



ARTICLE 15 — FOOD SERVICES

15.01 Definitions
Food Services areas are responsible for providing food and catering services to the Ryerson community. SlJJ[Ch
d the

services are normally located in the Hub, Pitman Hall, the International Living Leaming Centre (ILLC) an
residence(s).

Food Services Positions are career positions with a partial work year and/or term positions that are not funded
by the University’s base operating budge (i.e. other sources of fundingjand have speclfied start and end dates.

Food Services Emiployees are:

(a) Career Employees who have proprietary rights to established career complement positions and their work
year is less than twalve (12) months in duration, normally from September to mid-April (i.e.parlial year

employee) and work in the Hub, Pitman Hall, residence(s) or the ILLC, or

(b}  Term employees who occupy term positions (with specified start and end dates) that are not funded by
the University's base operating budget (i.e. other sources of funding) or who accupy career complement
positions which are temporarily vacant and work in the Hub, Pitman Hall, residence(s) or the ILLC,

16.06 Posting of Vacant Positions
(c)  Prior tofilling a vacant position in the bargaining unit (save and except a term position of four (4)
months or less), the vacancy will be posted on the central board which is the job postings board

outside of the Human Resources Department and will be distributed to all departments in the
University for posting and circulation within the department and posted on the Human

Resources website (http:/www.ryerson.cajjobs/), for a period of ten (10) working days
before placing any outside advertising.

16.09  The ten (10) working days during which, as a minimum, 2 vacancy announcement is to remain posted
shall be deemed to have been completed if it has been placed on the board #en (10) full working days

prior to the date by which applications for the vacant position are to be recelved.



ARTICLE 18 - LAYOFF AND RECALL

18.01 (a)

(b)

A layoff occurs when a career position is declared redundant and the majority of its functions are
discontinued.

In the event of layoff within a department, of an employee or employees who have completed the
probationary period (except term employees), the University shall give as much nofice as
possible but in no case less than twelve (12) weeks' notice of the designation of such employees
for layoff, in the position(s) affected in the department in question, in the reverse order of their
seniorily, provided that the employees remaining in the department have the skill, ability and
qualifications to perform the work remaining in the department. At the same time, the University
shall endeavour to identify vacancies or potential available displacements, and shall then consult

with palentially affected employees and the Union.

18.02  An employee who has compleled the probationary period who Is designated for layoff shall have the
right to:

(2)
(&)

(c)

18.03  Anemployee who elects layoff or is otherwise laid off or displaced may:

(a)

(b)

©)

accept the layoff; or

accepl a vacancy, if available, in a position in the employee's own job grade. If the University
cannot identify a vacancy in the employee’s own job grade within the University, then the
University will endeavour to identity a vacancy in a range not lower than two (2) grades below the
employee's own job provided thal the empioyee designated for layoff can perform the duties of
the position wilh training or a vacancy one grade above the employee’s own job grade
provided that the employee designated ior layoff can perform the core duties of the
position without training;

Refusal to accept a such vacancy, with training if not qualified or a position one grade above
the employee's own job grade without training as per Article 18.02 (b), shall result in layoff.

If no such vacancy exists, the employee may.

accept severance pay equal to three (3) weeks' pay at hisher reqular rate of pay for each
completed year of service, fo a maximum of forty-two (42) weeks', provided he/she waives all

rights of recall; or

recalled to employment by order of seniority for up to twenty-six (26) weeks

have the right o be
(1) year's service, or up to  fifty-two (52)

from the date of layoff for employees with up to one
weeks from the date of layoff for an employee with one (1) year or more of service, to a position
within the person's own job grade or a lower job grade, provided that the person can perform the
duties of the position with training or a position one grade above the employee’s own job
grade without (raining, subject to the same conditions as outlined in Article 18.02 (c){i) to (i)

and 78.02 (d) above.

The employee shall elect Arlicle 18.03 (a) or {b} above, in writing, at the same time as the
election under Article 18.02. Failure to so elect shall be deemed to be an election of option

Arlicle 18.03 (a) above.

An employee who elects the severance option shall be entitied to a waiver of tuition fees to @
maximum of $2,500.00 for any course(s) taken through the University, up to 2 period of three
years from the effective date of lay-ofi. It is understood and agreed that the admission to any
courses shall be based on the University's and School's/Departments normal admission

requirements and regulations.



ARTICLE 21 - WAGES AND CLASSIFICATIONS

21.01 (a) Baseannualsalaries paid to eligible employees shall be in accordance with Appendix A.

(b)  The annual base salary is based on working a full year at the weekly hours specified in Article
27.01 () or 27.02 (a) and (b); any part-time work or partial year assignment shall result in a
reduced annual base salary, pro-rata.

() Baseannual salaries shall be paid on a bi-weekly deferred payroll cycle.
(d) Nothing in this Articla or the Collective Agreement prevenis the University from paying
employees non-base adjustments on a bi-weekly, quarterly or annual basis in addition to the

annual base salaries as outlined in Appendix A, and in accordance with Appendix |, Market
Adjustment.

ARTICLE 29 - STAFF DEVELOPMENT

29.02 Advisory Committes
The University shall establish a joint Union/management advisory committee on Staff Training and

Development for employees of the OPSEU local Union, reporting to the Executive Director, Human
Resources.

The advisory commitiee shall be comprised of four (4) members in total, two (2) appointed by the local
Union, and two (2) members appointed by the University. The committee shall be mandated to advise
the Executive Director, Human Resources in the areas of needs assessment, development,
implementation and evaluation of individual and/or group programmes for employees of lhe OPSEU

bargaining unit.

Before the Executive Director, Human Resources makes a final decision on the recommendations
received from the advisory committee, hefshe shall consult with the local Union President.

Funding :
The University shall allocate to the Human Resources Department, funding allocations as outlined

below, which shall be specifically and solely targeted for training and development programmes for
employees of the OPSEU bargaining unit. The training programmes developed may be targeted to 2
job classification(s) or 1o all bargaining unit members, or a combination thereof.

For the 2010/2011 fiscal year specifically, May 1, 2010 to April 30, 2011 -- $18,000.00

$47.000.00. :

. For the 2011/2012 fiscal year specifically, May 1, 2011 to April 30, 2012 - $18,000.00
$17;600-00. _

. For the 2012/2013 fiscal year specifically, May 1, 2012 fo April 30, 2013 -- $20,000.00

o For the 2013/2014 fiscal year specifically, May 1, 2013 to April 30, 2014 -- $20,000.00
§17:000.00.

The funding shall be administered by the Human Resources Department. Any funds not spent shall be
carried over lo the next fiscal year.



